JAZZ DANMARKS
ADFARDSKODEKS

Jazz Danmark forpligter sig til at fremme et sikkert, respektfuldt og inkluderende miljg for alle individer
ansat i organisationen og/eller involveret i vores aktiviteter. Neerveerende adfeerdskodeks beskriver vores
forventninger til adfeerd og definerer processen for at handtere eventuelle tilfaelde af chikane, diskrimination
eller anden graenseoverskridende adfeserd.

Jazz Danmarks adfeerdskodeks geelder for alle ansatte, kontraktansatte, samarbejdspartnere og enhver,
der er engageret i aktiviteter relateret til Jazz Danmark.

Kerneprincipper

Respekt og vaerdighed
Alle individer skal behandles med respekt og veerdighed, uanset deres rolle eller status for at fremme en
atmosfeaere, hvor alle fgler sig veerdsat og inkluderet.

Nultolerance over for chikane
Chikane, herunder men ikke begreenset til seksuel chikane, mobning og intimidering, er strengt forbudt.

Ikke-diskrimination
Diskrimination baseret pa race, kan, alder, seksuel orientering, religion, handicap eller andre beskyttede
karakteristika er uacceptabelt.

Sikkert arbejdsmiljo
Arbejdsmiljget er fri for fysisk, falelsesmaessig og psykologisk skade.

Forpligtelse til forbedring

Jazz Danmark er dedikeret til kontinuerlig forbedring og vil regelmaessigt gennemga og opdatere dette
adfeerdskodeks for at sikre, at det forbliver effektivt og relevant. Feedback og forslag fra interessenter er
velkomne.

Handlingsprotokol

Ethvert brud pa ovenstaende kerneprincipper vil blive handteret med starste alvor og kan fere til
bortvisning samt juridiske skridt, safremt der er behov for dette.
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JAZZ DANMARKS
ADFARDSKODEKS

Hvem skal kontaktes?

Hvis du oplever graenseoverskridende adfeerd, chikane og/eller diskrimination i forbindelse med dit
engagement i Jazz Danmark-regi, opfordrer vi dig til at rapportere det til din kontaktperson (den
pageeldende projektansvarlige fra Jazz Danmark) eller direkte til ledelsen i Jazz Danmark.

Jazz Danmark vil handtere sagen med den nadvendige diskretion og beskytte vaerdigheden, karrieren og
privatlivet for de involverede.

Kontakt

Kontakt sker forst og fremmest via projektlederen for det pageeldende projekt.
Derudover kan felgende kontaktes

Eva Frost
Direkter, Jazz Danmark
eva@jazzdanmark.dk

Lennart Ginman
Bestyrelsesleder, Jazz Danmarks bestyrelse
lennart@ginman.dk

Neodkontakt

Politi: Ring 118
Nadtelefon: Ring 112
Center for Seksuelle Overgreb: Ring +45 3545 5032

Trygt Rum

Vi vil ogsa gerne informere alle om Trygt Rum, en anonym telefonisk radgivningstjeneste for folk i musik- og
kulturbranchen.

Ring tirsdag til fredag mellem 15-17 pa telefonnummer +45 7020 9999. Radgivningen er personlig, anonym
og gratis - radgiverne har tavshedspligt. "Trygt Rum" drives af Sex & Samfund i samarbejde med musik- og
kulturbranchen.

Se mere pa www.trygtrum.dk
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JAZZ DANMARK
CODE OF CONDUCT

Jazz Danmark is committed to fostering a safe, respectful, and inclusive environment for all individuals
employed by the organization and/or involved in our activities. This Code of Conduct outlines our
expectations for behavior and defines the process for addressing any incidents of harassment,
discrimination, or other inappropriate conduct.

The Jazz Danmark Code of Conduct applies to all employees, contractors, partners, and anyone engaged
in activities related to Jazz Danmark.

Core Principles

Respect and Dignity
All individuals must be treated with respect and dignity, regardless of their role or status, to promote an
atmosphere where everyone feels valued and included.

Zero Tolerance for Harassment
Harassment—including, but not limited to, sexual harassment, bullying, and intimidation—is strictly
prohibited.

Non-Discrimination
Discrimination based on race, gender, age, sexual orientation, religion, disability, or other protected
characteristics is unacceptable.

Safe Work Environment
The working environment must be free from physical, emotional, and psychological harm.

Commitment to Improvement

Jazz Danmark is dedicated to continuous improvement and will regularly review and update this Code of
Conduct to ensure its effectiveness and relevance. Feedback and suggestions from stakeholders are
welcome.

Action Protocol

Any breach of the above core principles will be taken very seriously and may lead to dismissal and legal
action if necessary.
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JAZZ DANMARK
CODE OF CONDUCT

Who to Contact

If you experience inappropriate behavior, harassment, and/or discrimination in connection with your
involvement in Jazz Danmark’s activities, we encourage you to report it to your contact person (the relevant
project manager from Jazz Danmark) or directly to the management of Jazz Danmark.

Jazz Danmark will handle the matter with the necessary discretion and will protect the dignity, career, and
privacy of those involved.

Contact

Primary Contact:
Project Manager of the specific project

Additional Contacts:
Eva Frost

Director, Jazz Danmark
eva@jazzdanmark.dk

Lennart Ginman
Chairman, Jazz Danmark’s Board
lennart@ginman.dk

Emergency Contacts

Police: Call 118
Emergency Services: Call 12
Center for Sexual Assault: Call +45 3545 5032

Trygt Rum

We would also like to inform everyone about Trygt Rum, an anonymous telephone counseling service for
people in the music and cultural sector.

Call Tuesday to Friday between 15:00-17:00 at +45 70 20 99 99

The counseling is personal, anonymous, and free of charge—counselors are bound by confidentiality.
"Trygt Rum" is operated by Sex & Samfund in collaboration with the music and cultural sector.

www.trygtrum.dk
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